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Human Resource Management

Profile of the programme

People are an organisation’s most important capital. HR professionals help both organisations and

employees to keep their work on the right track. They have the knowledge required to ensure the optimal

deployment of employees in order to achieve the organisation's goals and ensure that the right person is

in the right place. Beyond that, they also focus on improving the working environment, sick leave policy,

working conditions, career development, assessment and remuneration. Organisational changes, such as

mergers and reorganisations, also fall within the remit of an HR professional. They advise and support the

management. It's an extremely varied and responsible job.

The graduate of the Bachelor programme in Human Resource Management has a broad overview of the

field of personnel management and labour market issues and has obtained knowledge and skills in general

management, business administration and communication at recall level. The graduate is able to fulfill a

position where s/he can develop a career in the professional field of personnel management and labour

relations.

Learning outcomes

Graduates of the Bachelor degree programme in Human Resource Management can demonstrate that they

have achieved the following learning outcomes, the programme qualifications: 

1. Graduates of the programme describe a selection of current (international) HR theories and concepts

in a cohesive manner. They substantiate the choices made in this selection and use it to solve the HR

issue in the organisation.

2. Based on a selected research paradigm, graduates consistently apply the following steps in the

research cycle: formulating an objective after completion of a problem analysis, writing a theoretical

framework, concluding this framework with a guiding question and choosing a suitable research

method. These steps are carried out consistently and students are transparent about the choices they

have made in the process.

3. Based on a selected research paradigm, graduates consistently apply the following steps in the

research cycle: developing one or more measurement tools, collecting data and performing an

insightful analysis of this data to obtain results, and drawing conclusions from these results which

correspond to the formulated question. These steps are carried out consistently and students are

transparent about the choices they have made in the process.

4. Graduates assess the value of research-related and practical knowledge on the basis of practical

usability, reliability and validity.

5. Analysis: graduates analyse an (advisory) issue and the internal and external context in which this

issue exists. They use various business and HR models and concepts to this end and produce an

accepted problem definition.

6. Advising: graduates issue a well-founded recommendation to improve a problem situation, taking into

account the internal and external context and providing implementation considerations and

guidelines that accompany this recommendation.

7. Written communication: graduates clearly communicate concepts, ideas and opinions in writing,

taking into account the intended reader(s) of the text in their approach and formulation.

8. Oral communication: graduates clearly communicate concepts, ideas and opinions orally, taking into

account the intended recipient(s) of the message in their approach and formulation; they are able to

gain support for their ideas with arguments and enthusiasm.

9. Determining results: graduates make proposals to evaluate recommendations in a result-oriented

manner within the relevant context, and use measurable indicators to this end.

10. Graduates identify professional ethical dilemmas and devise alternative courses of action based on

ethical decision models.

11. Graduates recognise patterns in their own behaviour and systematically think about and reflect on

this, up to the level of their personal beliefs and professional identity. They translate this reflection

into areas for development.

Programme

Human Resource Management credits

Basic Module 1 30

 Basic Module 1A 20

 Basic Module 1B 10

 HRDP1AOP - Psychology of Labour and organisation 5

 HRDP1EIB - Ethics in Business 5

Basic Module 2 30

 Basic Module 2A 20

https://www.hanze.nl/eng
https://catalogue.hanze.nl/en/course/2024/HRDP1AOP
https://catalogue.hanze.nl/en/course/2024/HRDP1EIB


electives

 Basic Module 2B 10

 HRDP1DSH - Thinking and writing about Human Resource Management 5

 HRDP1IZB - Assignment Sustainable employability 5

Module Strategic HRM 30

 HRDH2S-PER - Perspectives on SHRM 5

 HRDH2S-SKI - Skills of the SHRM'er 5

 HRDH2S-PVS - Practical assignment 10

 HRDH2S-PPO - Personal and professional development 10

External minors 60

Learning on the job 60

Graduation 30

 HRDH1MOD-AFS - Graduation Module 30

Extra curricular 0
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